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Preface 

 

The Drug-Free Schools and Campuses Regulations (34 CFR Part 86) of the Drug-Free Schools and 

Communities Act (DFSCA) require an Institution of Higher Education (IHE) to certify it has adopted 

and implemented programs to prevent the abuse of alcohol and use or distribution of illicit drugs by 

its students and employees on its premises and as a part of any of its activities.  At a minimum, each 

IHE must distribute the following in writing to all students and employees annually: 

● Standards of conduct that clearly prohibit the unlawful possession, use, or distribution of 

illicit drugs and alcohol by students and employees 

● A description of the legal sanctions under local, state, or federal law for the unlawful 

possession or distribution of illicit drugs and alcohol  

● A description of any drug or alcohol counseling, treatment, or rehabilitation, or re-entry 

programs that are available to employees or students  

● A clear statement that the institution will impose sanctions on students and employees and 

a description of those sanctions, up to and including expulsion or termination of 

employment, and referral for prosecution for violations of the standards of conduct  

 

The law further requires that the institution conduct a biennial review of its program with the 

following objectives: (1) determining the effectiveness of the policy and implementing changes to the 

Alcohol and Other Drug (AOD) program if they are needed; and (2) ensuring the sanctions developed 

are enforced consistently.  

 

The biennial review must also include a determination as to: (1) the number of drug and alcohol-

related violations and fatalities occurring on the campus or as part of its activities that are reported 

to campus officials; and (2) the number and type of sanctions the IHEs impose on students or 

employees as a result of such violations or fatalities.  

 

Estrella Mountain Community College (EMCC), a college of Maricopa County Community College 

District (MCCCD), acknowledges its legal obligation to conduct a biennial review of compliance with 

the Drug-Free Schools and Communities Act and authorized an administrative review to determine if 

the College fulfills the requirements of the aforementioned Federal regulations.  

 

Dr. Patricia Cardenas-Adame, Vice President for Student Affairs, formed a committee chaired by 

Kristina Scott, Dean of Students-Retention, to conduct a review. The members of the review 

committee include:  

● Lyle Bartelt, Wellness Fitness Supervisor 

● Joe Delgado, Commander, College Police 
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● Landis Elliott, Workforce Development Manager, Center for Workforce and Experiential 

Learning 

● Herschel Jackson, Student Services Manager, Student Life 

● Brenda Nelson, Student Services Analyst, Center for Workforce and Experiential Learning 

 

The intent of this document is to:  

1. Meet the legal requirement of conducting a biennial review.  

2. Review and summarize the programs and activities related to alcohol and drug prevention 

during the 2020-2021 and 2021-2022 academic years. 

 

This document was written to reflect activity that occurred during the reporting cycles of 2020-2021 

and 2021-2022.  
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Descriptions of the AOD Program Elements 
 

Alcohol-Free Events 
As stated in the Abuse-Free Environment, AR 2.4.7, Maricopa County Community College District 

(MCCCD) closely aligns with the Drug-Free School and Communities Act of 1989 and other relevant 

substance abuse laws.  As a college of MCCCD, EMCC upholds all federal, state, and local laws and 

policies limiting or restricting drug and alcohol use and abuse on campus.  Listed below are the 

MCCCD Administrative Regulations that address an Abuse-Free Environment and the Use of 

Alcoholic Beverages: 

● AR 2.4.7 – Abuse-Free Environment:  https://district.maricopa.edu/regulations/admin-

regs/section-2/2-4  

● AR 4.13 – Alcoholic Beverages-Usage Regulation: 

https://district.maricopa.edu/regulations/admin-regs/section-4/4-13   

 

EMCC offers a number of alcohol-free events, and activities are promoted throughout the campus 

by way of social media, posters, emails, fliers, information tables, and classroom announcements. 

These activities and events include, but are not limited to:  

● Welcome Week activities  

● Student club and organization activities 

● Graduation  

● College Success Week 

● Student Success Fair  

● Sponsored Student Government events  

● Wellness events  

● Career Days and Fairs  

● University visits  

● Community events 

● Building openings and dedications  

● Cultural events sponsored by the International and Intercultural Education Committee such 

as Hispanic Heritage, Native American Heritage, Black History, and Women’s History. 

 

Creation of Service Learning or Volunteer Opportunities or Required Community Service Work 

 

EMCC offers Service Learning opportunities, which are promoted in classes as well as through email 

and social media platforms.  

2020/2021 – The COVID-19 pandemic impacted campus service-learning efforts in Fall 2020 with 

many nonprofit organizations disallowing in-person events or service. Honors students supported 

the campus Vitalant Blood Drives by text recruiting and created encouragement cards for the Valley 

https://district.maricopa.edu/regulations/admin-regs/section-2/2-4#7
https://district.maricopa.edu/regulations/admin-regs/section-2/2-4#7
https://district.maricopa.edu/regulations/admin-regs/section-4/4-13
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of the Sun United Way.  Holiday Helping Hands evolved from an in-person event to soliciting 

donations from the EMCC and local community. This effort resulted in $14,550 in grocery e-cards to 

distribute to 291 students and staff experiencing food insecurities. 

In-person service activities slowly increased in Spring 2021 with employees and students 

volunteering at campus-sponsored drive-up food distribution events and serving at the Agua Fria 

Food and Clothing Bank.  Computer Information Systems (CIS) students produced the Spring 2021 

Mariposa Literary Review Publication and provided graphic design work for several local nonprofit 

agencies. 

2021/2022 – Service-learning increased even more in Fall 2021 with students volunteering at 

campus blood drives, the City of Avondale Police Department community events, the campus 

Veterans’ Day Fun Run, the West Valley Mavericks Shindig social event, and the Boys and Girls Club 

of the Valley and Sounds of Autism.  Holiday Helping Hands’ new model continued with donations 

providing $10,215 in gift cards to 204 students and staff in need. 

Spring 2022 experienced a slight reduction in service hours, but Honors students volunteered with 

the EMCC Community Teaching Garden and Animal Ambassador programs. Students also served 

with AZ Housing Coalition Veterans Standdown, Project Connect through Human Services Campus, 

Avondale Police Department’s Special Olympics event and Sounds of Autism local nonprofit events.  

EMCC Teacher Education students helped local high school students select prom dresses at EMCC’s 

4th Prom Dress Extravaganza event in February 2022. 

● 133 high school students from 18 high schools participated 

● 40+ EMCC students and staff, NAU, and GCU staff volunteers 

Data 

2020/2021 – 14 instructors and 372 students participated in service-learning with a total of 12,055 

hours complete. This resulted in the equivalent of $344,050 Value of Volunteer Time according to 

Independent Sector, a national organization and primary reporting source that calculates the value a 

volunteer brings to organizations. 

2021/2022 - 18 instructors and 309 students participated in service-learning with a total of 11,911 

hours completed. This resulted in the equivalent of $347,511 Value of Volunteer Time (according to 

Independent Sector).  

Alcohol-Free Campus Facilities 

 

Estrella Mountain Community College offers indoor and outdoor public spaces at all campus sites. 

During the COVID-19 pandemic, access to the campus buildings was limited, but students were 

provided an option to make in-person and / or virtual appointments through Cranium Cafe, an 

online scheduling platform, for select academic and student support resources.  EMCC provides 
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common areas on campus including study spaces as well as cafés that serve breakfast and lunch. A 

Lactation/Reflection room is open to students and staff in addition to academic support areas 

including the Computer Commons, Library, and Tutoring Center. EMCC also offers extended hours 

during evenings and weekends. All public spaces are open to students during this time, and the 

campus is staffed with College Police until midnight. During the Covid pandemic in 2020, access to 

the campus buildings was limited but students were provided an option to make appointments to 

use facilities through Cranium Cafe.  

 

EMCC offers a Student Union where students are encouraged to use the computers, take fitness and 

physical education classes, participate in student forums, and congregate with other students. The 

Student Union is an alcohol-free setting, as are all Maricopa County Community College District 

buildings and properties.  

 

All campus spaces and facilities are alcohol and drug-free in accordance with the Drug- Free Schools 

and Communities Act Amendments of 1989, Public Law 101-226, and comply with all federal, state, 

and local laws pertaining to controlled substances, including alcohol. 

 

Nonalcoholic Beverages Promoted at Events 

 

Estrella Mountain Community College is dedicated entirely to alcohol-free events and activities for 

students. No event mentions or promotes alcohol or other drugs. 

 

Normative Environments 

 

Pro-health Messages Publicized on Campus 

 

EMCC Fitness and Wellness collaborates with faculty, staff, and students to support a campus 

environment that makes healthy choices acceptable, affordable, and easy.  Students apply 

knowledge of healthy habit guidelines and their impact on brain function to write SMART Goals for 

healthy behaviors. The Fitness and Wellness Program has the following five principles:  

● Healthy Eating 

● Healthy Sleeping 

● Physical Activity 

● Substance Abuse Awareness and Prevention 

● Stress Resiliency 

 

The Fitness and Wellness Program offers numerous activities throughout the academic year, 

including resource and classroom visits, educational programming, and guest lectures. Fitness and 

Wellness also collaborates with other student events and activities such as Welcome Week, Student 

Success Fair, and Student Life Wellness Events, which all include drug and alcohol awareness 
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programming. During the Spring and Fall 2021 semester, the Fitness Wellness program was unable 

to offer sections due to the COVID-19 pandemic. Examples of wellness programs are listed below. 

 

Student Engagement in the Classroom 

Semester Class Sections Total Enrollment 

Fall 2020 3 sections WITC* 60 

Spring 2021 - - 

Academic Year 3 sections 60 

   

Fall 2021 - - 

Spring 2022:  2 sections MHFA** 60 

Academic Year 2 sections 60 

 

*WITC = Wellness In The Classroom **MHFA = Mental Health First Aid 

 

The substance abuse component of these programs addressed: 

● The definition of substance abuse: “Use of a substance that results in a problem.” 

● MCCCD and EMCC policies:  Campus is completely substance, smoke, and tobacco-free. 

● Prevention Practices:  Healthy Sleep, Physical Activity, and taking time for Healthy Productive 

Pleasure. 

● Prevention/Recovery Resources:  EMCC Counseling Services and external community 

resources. 

 

The Fitness and Wellness Program also sponsors professional growth opportunities for faculty and 

staff regarding health and wellness and recognizing warning signs and risk factors for disease, 

mental health issues, and substance use/abuse.  The philosophy is that there is one Fitness and 

Wellness supervisor, but there are hundreds of faculty and staff who are also able to communicate 

the vision and act as Fitness and Wellness ambassadors.  Rather than provide stand-alone programs 

for alcohol and drug awareness and prevention, wellness is a holistic effort in which all five 

principles are incorporated into the various programs and events. 

 

In addition to training in holistic self-care practices, EMCC is developing an on-going series of Mental 

Health First Aid (MHFA) trainings that will be available to all faculty and staff.  MHFA includes training 

to recognize potential substance use problems and interact appropriately with those individuals.  

MHFA also contributes to mitigating substance use problems as other mental health issues can be 

underlying causes of substance use problems.  

 

The campus encourages students and employees to pursue and support high academic standards.  

The Fitness and Wellness Program supports this philosophy by encouraging engagement in healthy 

eating, healthy sleeping, physical activity, stress resiliency, and healthy pleasure in order to avoid 

unhealthy substances. 



5 
 

 

The Fitness and Wellness Program collaborates with EMCC Disability Resources and Counseling to 

provide Mental Health First Aid (MHFA) training to employees and students. MHFA teaches 

participants to recognize the signs and symptoms that suggest a potential mental health or 

substance use challenge, how to listen non judgmentally, and give reassurance to a person who may 

be experiencing a mental health or substance use challenge, and how to refer a person to 

appropriate support and services. 

 

The Fitness and Wellness Program also collaborates with the EMCC Service Learning Program to 

create opportunities for students to engage fellow students and encourage healthy choices.  The 

philosophical base is that peer messages are more effective at motivating positive behaviors than 

authoritarian messages. 

 

Wellness Program S.W.O.T. Analysis 

 

In an effort toward continuous improvement, the Fitness and Wellness Program undergoes a SWOT 

analysis that reviews the current strengths and weaknesses along with future opportunities and 

potential threats to the organization. This analysis was conducted to assess which efforts are 

effective and where there is room to improve. The following sections will further elaborate on the 

work happening at EMCC related to alcohol and drug prevention.  

 

Strengths 

● Consistent holistic approach to well-being, 

which includes substance use awareness for 

both employees and students 

● Collaboration with Student Life and 

International and Intercultural Education (IIE) 

to secure special funding for wellness / drug 

alcohol awareness events 

● Alcohol and Drug Free environment is 

normalized and encouraged at EMCC. 

● Collaboration with EMCC DRS and EMCC 

Counseling to provide Mental Health First Aid 

training to employees and students. 

● Employees are then better prepared to 

notice signs and symptoms of 

substance misuse. 

 

 

 

 

Weaknesses 

● No line item budget for student wellness 

programs to include substance abuse 

awareness 

● Competition for funding due to static 

budgets combined with decreased 

enrollment growth 
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Opportunities 

● Programs to promote healthy living 

correlates to an increased sense of well-

being, reduced risk of disease, better 

academic performance, and improved 

engagement at work—all of which have a 

positive economic impact 

● Train faculty and staff to recognize signs and 

symptoms of substance abuse, as well as 

mental health issues, communicate 

appropriately with those individuals and 

refer to treatment resources. 

● Higher Education Emergency Relief Funding 

(HEERF) supported the cost of Mental Health 

First Aid Training and Mental Health Self Care 

Kits  

 

Threats 

● Maintain AOD programs to comply with 

federal and state regulations 

● Residual mental health problems from 

COVID-19 pandemic   

 

 

Academic Standards 
 

● Industry Advisory Boards encourage an increase in academic standards by aligning 

curriculum and learning objectives with industry standards and best practices in science 

education. 

● Chemistry faculty use modeling (active learning) techniques. 

● Physical Sciences division uses a student-centered approach to curriculum that is evidence-

based.  

● Science courses use common lab finals.  In areas where students do not perform as well as 

expected, faculty discuss how to change approaching the content. 

● Math faculty measure students’ sense of belonging through the use of a pre- and post-

survey and share their findings to develop interventions.  

● Math and science faculty incorporate critical thinking.  Examples include BIO 182 students 

read peer-reviewed articles, and CHM 235 students design their own lab based on a 

question they are given. 

● Science and math faculty use instruments such as pre- and post -tests to assess student 

understanding of concepts.  Examples include physics faculty using the Force Concept 

Inventory, and chemistry faculty using the Assessment of Basic Chemistry Concepts for 

CHM130 and the American Chemical Society instrument for CHM151 and 152. 

● Faculty encourage students to utilize the Tutoring and Writing Centers. 

● Faculty require students to reflect on their learning by using journals or other assignments. 

● Science and math faculty share curriculum with adjunct faculty. 
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● Faculty attend professional growth opportunities and take sabbaticals to stay current in their 

field. 

● The Honors Program at EMCC hosts the Honors Expo. This event encourages students to 

work with a faculty member, submit original academic research, and present their work in a 

formal setting.  The Honors Expo is held in the Fall of each academic year.  It has been held 

in both in-person and virtual settings. 

● EMCC’s Comprehensive Assessment Tracking System (CATS) program encourages faculty to 

share effective teaching strategies with peers through this assessment system. 

 

Faculty Engagement in Student Activities / Events  

 

● Faculty are actively involved in the Student Success Fair and I Will Graduate campaigns, 

which encourage faculty engagement with students both inside and outside the classroom. 

● EMCC’s Strategic Plan includes activities that increase faculty use of best practice and 

classroom engagement activities, develop culturally relevant curriculum, and contextualize 

learning through the EMCC Makerspace. EMCC Institute faculty actively engage with students 

through faculty-led orientations, hands-on training, student clubs, and campus events. 

● EMCC’s Ask Me! Team is staffed by staff and faculty at various buildings to help students find 

their classes and answer general questions.  

● Science and math faculty mentor students on transfer, internship, and career opportunities. 

Because of faculty mentoring, students have secured research opportunities at prestigious 

institutions, such as Stanford University and NASA.  

● STEM faculty connect students with transfer opportunities and with professionals working in 

the field. 

 

Student Leadership Activities that Promote Positive, Healthy Norms  
 

Student Government does not host programs with alcohol, accept donations from alcohol 

companies, or use marketing or branding with alcohol.   

 

Opportunities to Advise and Mentor Peers 

 

Student Ambassadors - Student ambassadors conduct Student Forums, assist with New Student 

Orientations and recruitment activities, participate in various campus initiatives, and serve as a 

student representative on campus committees.   

 

EXCEL Peer Mentors – Student mentors promote, reinforce, and support the EXCEL Program by 

assisting students with navigating their way to overcoming obstacles that may impede their college 

success. Mentors contact EXCEL students at least once a week to meet individually or in small 

groups throughout the semester. 
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Student Success Coaches / Personal Allies for Learning Success (PALS) are hired through the EMCC 

Title V Grant to support first-generation students through their transition to college and first year at 

Estrella Mountain Community College (EMCC). PALS provide individual help for students with non-

academic skills such as time management, study skills, navigating college life in and out of the 

classroom, and get students connected to campus resources. PALS also deliver workshops and 

engage in outreach activities. Students who have completed 12+ credit hours at EMCC and earned a 

minimum 3.0 GPA are eligible to become a member of the PALS team. 

 

Alcohol Availability 
 

Alcohol is Banned or Restricted on Campus  
 

Serving of alcoholic beverages is restricted at Estrella Mountain Community College.  

 

In the years in which this report was written, there were zero (0) events held where alcohol was 

available.  

 

Note:  Estrella Mountain Community College personnel are not permitted to purchase or transport 

alcohol. MCCCD Administrative Regulation 4.13 prohibits the use of funds to purchase alcohol (with 

the exception of small amounts for cooking in the Culinary Institute for educational purposes) and 

the use of alcohol at College sponsored events. State law also regulates the service, sale, 

distribution, and consumption of alcoholic beverages. In light of the law, Estrella Mountain 

Community College does not permit the use, sale, or distribution of alcoholic beverages. 

 

Alcohol Use is Prohibited in Public Places 

 

Estrella Mountain Community College maintains a drug, alcohol, and tobacco-free campus. No 

alcohol is permitted in public places or elsewhere on campus. 

 

Delivery or Use of Kegs or Other Common Containers is Prohibited on Campus 

 

Estrella Mountain Community College prohibits alcohol on campus in any form. 

 

Marketing and Promotion of Alcohol 
 

Alcohol Advertising on Campus is Banned or Limited 

 

Estrella Mountain Community College campus banned advertisements of alcohol or alcoholic 

beverages. 
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Alcohol Industry Sponsorship for On-Campus Events is Banned or Limited 

 

There are no events on campus which are alcohol-industry sponsored. 

 

Alcohol Promotions with Special Appeal to Underage Drinkers is Banned or Limited  

 

Estrella Mountain Community College does not participate in promotions related to drinking, 

underage or otherwise.  

 

Alcohol Promotions that Show Drinking in High-Risk Contexts is Banned or Limited 

 

Estrella Mountain Community College does not participate in promotions related to drinking. 

 

Pro-Health Messages that Counterbalance Alcohol Advertising are Required 

 

The Fitness Wellness/Physical Education program supports healthy behaviors among EMCC 

students, employees, and the community that lead to lifelong personal, academic, and occupational 

success. Pro-health messages are incorporated into the Fitness Wellness/Physical Education 

programming presentations and messaging. 

 

Policy Development and Enforcement 
 

CRIMINAL 

OFFENSES 

OFFENSE YEAR 

GEOGRAPHIC LOCATION 

ON- CAMPUS 

PROPERTY 

NON- 

CAMPUS 

PROPERTY 

PUBLIC 

PROPERTY 

Murder/Non- 

Negligent 

Manslaughter 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Manslaughter 

by Negligence 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 



10 
 

 

CRIMINAL 
OFFENSES 

OFFENSE YEAR 

GEOGRAPHIC LOCATION 

ON- CAMPUS 
PROPERTY 

NON- CAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

Rape 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Fondling 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Incest 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Statutory 
Rape 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Robbery 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Burglary 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Motor Vehicle 
Theft 

2020 0 0 0 

2021 2 0 0 

2022 0 0 0 

Arson 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 
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VAWA 
OFFENSES 

OFFENSE YEAR 

GEOGRAPHIC LOCATION 

ON- CAMPUS 
PROPERTY 

NON- CAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

Domestic Violence 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Dating Violence 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Stalking 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

ARRESTS AND 
DISCIPLINARY 
REFERRALS 

OFFENSE YEAR 

GEOGRAPHIC LOCATION 

ON-CAMPUS 
PROPERTY 

NON- CAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

Weapon Law Arrests 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Weapon Law 
Referrals 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Drug Arrests 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Drug Referrals 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Alcohol Arrests 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 

Alcohol Referrals 

2020 0 0 0 

2021 0 0 0 

2022 0 0 0 
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STUDENT CODE 
OF  

CONDUCT 
VIOLATIONS 

OFFENSE YEAR 

 GEOGRAPHIC LOCATION 

 
ON-CAMPUS 
PROPERTY 

NON- 
CAMPUS 

PROPERTY 
PUBLIC 

PROPERTY 

Use, possession, 
manufacturing or 

distribution of illegal or 
other controlled 

substances except as 
expressly permitted by 

law. 

2020 
 

0 0 0 

2021  0 0 0 

2022 

 

0 0 0 

Illegal use, 
possession, 

manufacturing or 
distribution of alcoholic 

beverages or public 
intoxication. 

2020 
 

0 0 0 

2021  0 0 0 

2022 

 

0 0 0 

HATE CRIMES 

2020 No hate crimes reported. 

2021 No hate crimes reported. 

2022 No hate crimes reported. 

Statement of AOD Program Goals 
 

Rather than pursuing stand-alone AOD programs, wellness is approached on a holistic basis where 

all five principles (Healthy Eating, Healthy Sleeping, Physical Activity, Substance Abuse Awareness 

and Prevention, and Stress Management and Resilience to Stress) are incorporated into the various 

programs and events that are hosted. In addition to the message encouraging building resilience to 

the temptation for using substances, the EMCC Wellness Program also reinforces to students and 

employees that MCCCD and EMCC policies prohibit substance use on campus and that there are 

disciplinary processes for violations.  These policies are in place to support the optimal healthy 

learning environment for everyone on campus.  

 

2020-2021 and 2021-2022 

AOD Program Goals 
Accomplishments 

● Expand the role of student clubs and 

organizations in providing direction and 

facilitation of AOD programming. 

● Partner with Faculty and Adjunct Faculty to 

weave alcohol and drug education into 

classroom assignments. 

● Establish an institutional budget for AOD 

programming. 

● Employees and students are sent an annual 

letter outlining the dangers of alcohol and 

other drug use/abuse. 

● More than 100 students are informed about 

drug and alcohol dangers during each fall and 

spring semester through partnering with 

faculty and providing classroom 

presentations.  
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● Develop on-going programming focused on 

raising awareness of the dangers, signs and 

symptoms, resources for prevention and 

recovery, and enforcement of policies and 

procedures regarding alcohol and other drug 

use. 

● Develop in-person methods to ensure 

students and employees are informed of 

policies and procedures. 

 

● Due to the COVID-19 pandemic, programming 

was reduced, and the number of students 

served decreased.  

● Employees and students are sent an annual 

acknowledgement outlining the campus and 

community resources for prevention of and 

recovery from alcohol and other drug 

use/abuse. 

● EMCC continues to take a holistic approach to 

Drug and Alcohol Awareness by incorporating 

these topics into the Wellness Programs. 

● “Wellness in the Classroom” is a wellness 

education program that specifically addresses 

alcohol and drug abuse issues as part of 

health strategies that support academic 

success.  Faculty, adjunct faculty, and 

students are informed through this program. 

 

Summaries of AOD Program Strengths and Weaknesses 
 

Summary of AOD Program Strengths 
 

● EMCC consistently enforces District policy and local laws by working with College Police. 

● An annual notification of AOD reporting is sent to students' Maricopa email via MCCCD’s 

Customer Relations Management (CRM) System. 

● EMCC is in compliance with the Drug-Free Schools and Campuses Act. 

● MCCCD policy prohibits alcohol use on campus and at College-sponsored events. 

● MCCCD is a Tobacco-Free campus. 

● EMCC’s College Police webpage posts MCCCD policy regarding illicit drugs and alcohol, as 

well as alcohol and drug use prevention programs. 

● MCCCD Student Conduct Code and Staff Policy Manual address alcohol and illegal drug 

possession, distribution and use both on and off campus as well as sanctions for policy 

violations.   

● Annual AOD acknowledgement for staff was implemented Spring 2016. 

 

Summary of AOD Program Weaknesses 
 

● EMCC needs to institutionalize Alcohol and Other Drug programming and identify 

institutional funds to support programming. 



14 
 

● EMCC needs to convene members of the AOD committee quarterly to review, assess, 

develop, and implement Alcohol and Other Drug programming. 

● The COVID-19 pandemic and inability to serve the majority of students in-person as done in 

previous years, impacted programming during this reporting period. 

 

Procedures for Distributing Annual AOD Notification to Students and 

Employees 
 

New students and employees are sent the Drug and Alcohol Prevention Programs Annual 

Notification via email from the MCCCD system for their reference which outlines:  

● Standards of conduct.  

● Annual acknowledgement of Employee Drug and Alcohol Abuse Prevention. 

 

The following notifications of alcohol and drug-related policies and regulations in addition to 

resources can be found on the MCCCD website: https://district.maricopa.edu/regulations/admin-

regs/section-2/2-4#7  

● A list of applicable legal sanctions under federal, state, or local laws for the unlawful 

possession or distribution of illicit drugs and alcohol.  

● Health risks associated with the abuse of alcohol or use of illicit drugs.  

● A list of alcohol programs that are available to employees and students and a clear 

statement that the IHE (institution of higher education) will impose disciplinary sanctions on 

students and employees for violations of the standards of conduct. 

 

Students and staff receive an annual notification via their Maricopa and College email address, 

respectively. (Notification is attached in Appendix: A) 

 

AOD Policy and Distribution  
 

AR 4.14 - Motor Vehicle Usage  

 

Staff Policy Manual  

A-4 – Employment Standards  

A-18 – Drug Free Workplace 

C-4 – Progressive Discipline (revised 4/23/2019)  

 

AR 2.5 – Student Rights and Responsibilities  

 

Article III: Prohibited Conduct;  

4. Conduct - Rules and Regulations 

https://district.maricopa.edu/regulations/admin-regs/section-2/2-4#7
https://district.maricopa.edu/regulations/admin-regs/section-2/2-4#7
https://district.maricopa.edu/regulations/admin-regs/section-4/4-14
https://cdn.maricopa.edu/documents/pdf/about/handbooks-manuals/staff_policy_manual.pdf
https://cdn.maricopa.edu/documents/pdf/about/handbooks-manuals/staff_policy_manual.pdf
https://district.maricopa.edu/regulations/admin-regs/section-2/2-5
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● Violation of any college or District policy, rule or regulation published in hard copy or online, 

such as a college catalog, handbook, etc. or available electronically on the college's or 

MCCCD website.  

● Violation of federal, state or local law.  

● Use, possession, manufacturing or distribution of illegal or other controlled substances 

except as expressly permitted by law, unless such use is prohibited due to a program of 

study for fields that are deemed safety sensitive positions. (Abuse-Free Environment AR 

2.4.7, S-16 statement on the Arizona Medical Marijuana Act Proposition 203).  

● Illegal use, possession, manufacturing or distribution of alcoholic beverages or public 

intoxication. 

 

Article IV: Student Conduct Code Procedures;  

9. Sanctions  

The following sanctions may be imposed upon any student found to have violated the Student 

Conduct Code:  

● Warning - a written notice to the student that the student is violating or has violated 

institutional rules or regulations.  

● Disciplinary Probation - a written reprimand for violation of specified rules or regulations. 

Probation is for a designated period of time and includes the probability of more severe 

disciplinary sanctions if the student is found to violate any institutional rules or regulation(s) 

during the probationary period. 

● Loss of Privileges - denial of specified privileges for a designated period of time which can 

include, but is not limited to, eligibility for some leadership roles, scholarships, membership 

in college-affiliated organizations, programs, and activities, and restricted access to college 

premises. 

● Restitution - compensation for loss, damage or injury. This may take the form of 

appropriate service and/or monetary or material replacement. 

● Discretionary Sanctions - work assignments, essays, service to the college, or community, 

apology letters, educational programs, or other related discretionary assignments. (Such 

assignments must have the prior approval of the Student Conduct Administrator and will 

have specific due dates.) 

● Behavioral Requirement - engagement with services or programs designed to address 

behaviors of concern through education and skill-building.  

● College Suspension - separation of the student from all the colleges in MCCCD for a definite 

period of time, after which the student is eligible to return. Conditions for readmission may 

be specified. Suspension from ONE college means a suspension from ALL colleges in 

MCCCD.  

● College Expulsion - permanent separation of the student from all the colleges in MCCCD. 

Expulsion from one college means expulsion from all MCCCD colleges. 

● Degree/Certificate Revocation - permanent revocation of a student’s degree and/or 

certificate.   

● Other Sanctions - additional or alternative sanctions may be created and designed as 

deemed appropriate to the offense with the approval of the Student Conduct Administrator. 
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Recommendations for Revising AOD Programs 
 

● Expanded Mental Health First Aid training to employees by providing additional 

opportunities to participate, and by implementing alternative delivery methods to 

accommodate virtual and in-person sessions. 

● Establish an institutional budget for AOD programming. 

o Seek partnership funding with Student Life, International and Intercultural Education, 

and Employee Wellness. 

● Develop on-going programming focused on raising awareness of the dangers, signs and 

symptoms, resources for prevention and recovery and enforcement of policies and 

procedures regarding alcohol and other drug use. 

o Continue to incorporate AOD awareness into College Success Week and Student 

Success Fair. 

o Institute annual awareness and education through Employee Wellness.



17 
 

Appendix 
 

Annual Student Disclosures Screen Shots 
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